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FREEDOM FROM 
DISCRIMINATION, 
HARASSMENT, AND 
RETALIATION 
POLICY



Texarkana College 
Policies
The primary policies that cover 
information on reporting 
allegations of sexual misconduct 
are:

• Student Welfare – Freedom from 
Discrimination, Harassment, and 
Retaliation pol icy 

• Employee Welfare- Freedom from 
Discrimination, Harassment, and 
Retaliation pol icy 

http://pol.tasb.org/Policy/Download/200?filename=FFDA(LEGAL).pdf
http://pol.tasb.org/Policy/Download/200?filename=FFDA(LEGAL).pdf
http://pol.tasb.org/Policy/Download/200?filename=FFDA(LEGAL).pdf
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=200&code=DIAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=200&code=DIAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=200&code=DIAA


Title IX Grievance Process

Texarkana College's Title  IX Grievance Process 
covers most of the topics discussed in this 
training. 

Both the gr ievance process and the anonymous 
reporting portal can be found on our college 
websi te.

https://www.texarkanacol lege.edu/sexual -
misconduct/

In the Title IX process, the individual who is  
alleged to be the victim of conduct is  the 
complainant. The individual who has been 
reported to be the perpetrator of  conduct is  the 
respondent.

https://www.texarkanacollege.edu/sexual-misconduct/
https://www.texarkanacollege.edu/sexual-misconduct/


DEFINITION OF WHAT 
CONSTITUTES SEXUAL 
HARASSMENT



Sexual Harassment

Sexual harassment is a form of sex discriminat ion defined as unwelcome 

sexual advances; requests for sexual favors; sexually motivated physical, 

verbal, or nonverbal conduct; or other conduct or communication of a sexual 

nature when:

• Submission to the conduct is ei ther explicitly or implic itly a condition of 

an employee's employment, or when submission to or reject ion of the 

conduct is the basis for an employment action affect ing the employee; or 

• The conduct is so severe, persistent, or pervasive that it  has the purpose 

or effect  of unreasonably interfering with the employee's work performance 

or creates an int imidating, threatening, host ile, or offensive work 

environment. 



Sexual Violence, Dating Violence & 
Stalking

• Sexual violence is a form of sexual harassment. Sexual violence includes 
physical sexual acts perpetrated against a person's wil l or where a person is 

incapable of giving consent due to the victim's use of drugs or a lcohol or due 
to an intellectual or other disabil ity. 

• "Dating violence" means violence committed by a person who is or has been 
in a social relationship of a romantic or intimate nature with the victim. The 

existence of such a relationship shall be determined based on the reporting 

party's statement and with consideration of the length of the relationship, the 
type of relationship, and the frequency of interaction between the persons 

involved in the relationship

• "Stalking" means engaging in a course of conduct directed at a specif ic person 

that would cause a reasonable person to fear for the person's safety or the 
safety of others or suffer substantial emotional distress.



Domestic Violence

"Domestic violence" means violence committed  by: 

• A cur rent or former spouse or  intimate partner of the v ictim; 

• A person with whom the v ictim shares a child in common; 

• A person who is cohab itating with, or has cohabitated with , the vict im as a spouse or 

int imate par tner ; 

• Any other  member of  the vict im's family  as def ined by state law; 

• Any other  current or former  member of  the vict im's household as def ined by state law; 

• A person in a dat ing relationsh ip with the v ictim as def ined by state law; or 

• Any other  person who acts against  the vict im in violation of  the family  v iolence laws of 

this state or the jurisdict ion where the conduct occurs.



Employee Reporting 
Requirements

You can report multiple ways, but most employees 

of Texarkana College are mandatory reporters. You 

can also directly report  to the HR Director / Title IX 

Coordinator or via the anonymous report  portal.



Mandatory Reporting

Most employees,  particu lar ly those designated as "responsible 

employees," are required to report incidents o f sexual 

harassment,  d iscr imination, o r assault that they become aware 

of  to the Title IX Coord inator. Responsible employees include 

faculty,  s taf f, and administrators who have the authori ty to take 

action or who are perceived by students as having that 

authority.

Due to being mandatory reporters,  employees cannot report 

anonymously.  Whi le employees must report incidents, they 

should also inform the reporting ind iv idual  about the l imits o f 

conf identiali ty.   



Employees Excepted

There are certa i n employees you  can con f ide in  who are no t requi red to report  inc iden t s due to the 

natu re of  the ir  r oles .

Con f ident ia l empl oyees,  such  as counse l ors ,  are  des ignated as  indi vi dua ls  wi th  whom students  can  

speak  conf i den ti a l ly,  and they  have l im ited  repo rt ing ob ligati ons.

 Emp loyees  des ignated as  conf i den ti a l emplo yees  MUST ful ly  repo rt i nc iden ts  obser ved  or 

reported to them under  c i rcumstances ou t si de the s cope of  a  con f ident ia l commun icat ion  

w ithou t  l im it atio n.

I f  an empl oyee i s a  v ic t im  o f  sexua l  harassment,  t hey  are  not  r equ ired  to repor t the ir  o wn  case.

Add it iona ll y,  i f  an  emplo yee lear ns  abo ut  an inc ident  of  sexua l harassment  in  the ir  capac it y  as a  

s tuden t ,  rather  than as  an empl oyee,  they are  a l so  not  ob lig ated  to repor t it .



COLLEGE RESPONSE TO 

REPORTED SEXUAL 

HARASSMENT AND THE 

TITLE IX PROCESS



College on Notice

Once a report of sexual harassment is made to an 
employee of Texarkana College, we are obligated to 

investigate the matter. Though some complaints may 
be dismissed due to not meeting the sexual 

harassment definition, not occurring within TC’s 
educational program or activities, or if it occurred 

outside of the United States.

A formal complaint can be submitted in person, by 
mail, or electronically. Upon receipt, the Tit le IX 

Coordinator wil l promptly contact the complainant to 
discuss available supportive measures, explain the 

grievance process, and determine whether the 
allegations fall within the scope of Tit le IX.

Contact  Information:

Human Resources Di rec tor /  Ti tl e 
IX Coord inator

Texa rkana  Col l ege

250 0 N Robi son Rd

Texa rkana , TX 755 99

903-823-335 5

human.res ources@texarkanaco ll eg
e .edu

ht tps: //www.texark anaco ll ege .edu
/ sexual -misconduc t/  

mailto:human.resources@texarkanacollege.edu
mailto:human.resources@texarkanacollege.edu
https://www.texarkanacollege.edu/sexual-misconduct/
https://www.texarkanacollege.edu/sexual-misconduct/


Investigation Process

Upon a cceptance of  a fo rmal  compla int ,  TC  wi l l  ini t ia te a  f ai r  and  

impar t ia l  invest iga t ion:  

•  Not ic e:  Both pa r t ies  w i l l  r eceive wr i t ten no t ice o f the a l lega t ions,  their  

r ights  under  the grievance  process,  a nd the ident i ty o f the  invest igator. 

•  I nvest igat ion: The invest igato r wi l l  ga ther ev idence,  in terv iew  both 

par t ies  and any w itnesses,  and  prov ide e ach par ty with  a n oppor tun i ty to  

submit  r elevant in forma t ion.  Bo th the c omp lainant and  respondent may 

have an a dviso r of  their  c ho ice dur ing th is  p rocess.  

•  Evidence Review: Both pa r t ies  w i l l  have the oppo rtun i ty to rev iew a l l  

evidence dir ect ly related  to  the al legat ions and  provide a w ri t te n 

response to the  ev idence be fore the invest igat ive repor t  is  f inal ized .  

•  I nvest igat ion Repor t:  The invest iga tor  w i l l  crea te a  repor t  summar iz ing  

the rele vant ev idence.  The repo r t  w i l l  be sha red  with  both pa r t ies  a nd  

their  a dviso rs  at  least  10 days bef ore any hear ing . 



Live Hearing 
Foll owing  the inves ti gat ion ,  a  l ive  hear ing w il l  be 
conducted  by  a dec is io n-maker( s ),  who  w il l  be

separate f rom the i nvest igato r and  T itl e  IX 
Coor dinator.  The l i ve  hear ing may be he l d v ir tua l l y o r

in  per son.

• C ross-Exam inat ion: Adv i so rs for  both part ies  may 
ask re l evant c ross -examinat io n ques ti ons.  I f  a  par ty  
does  not  have an adv isor,  TC  wil l  pr ov ide one at  no

cos t.

• Re levance Determ inat ions : The dec is ion -maker( s ) 
w il l  deter mine the re l evance

of  each  quest ion  and pr ov ide expl anat io ns  for any  
excl uded ques t ions .

• Reco rdi ng : The hear ing wi l l  be recorded, and the 
recor ding  w il l  be made

ava i lab le  to  both part ies .



Determination of Responsibility

After the hear ing, the decision-maker(s) wil l  issue a wr itten 

determinat ion of responsibil ity, applying the preponderance of 

the evidence standard ( i.e ., more l ike ly than not). 

The determination wil l include: 

• Find ings of fact 

• Conclusions regarding the applicat ion of the Title  IX policy 

• A statement of the rationale for the result  for each allegation 

• Any disc ipl inary  sanctions imposed on the respondent 

• Any remedies provided to the compla inant Both par ties wil l 

be simultaneously  notif ied  in  wr iting  of the decision.



Appeal Process

Either party may appeal  the determination or the dismissal  of a 

fo rmal complaint on the fol lowing grounds:

• Procedural irregulari ty that af fected the outcome

• New evidence that was not reasonably avai lab le at the time of  

the decision

• Conf l ic t of  interes t or b ias by the Title IX Coordinator,  

investigato r, o r decisionmaker(s)

An appeal must be f iled in wri ting within 10 bus iness days  of the 

dec is ion.  A di ff erent decisionmaker wi ll  review the appeal ,  and 

both parties wi ll  have the opportunity to submit wri tten

statements . The appeal  dec is ion wi ll  be issued with in 10 business  

days of  receiving the appeal.



ADMINISTRATIVE 

REPORTING 

REQUIREMENTS



Reporting Requirements in the 

Tex. Edu. Code § 51.253
1.  T itle IX  Coordinator (TIXC)  Report Requirement

2.  Imminent Danger Reporting Requirement

3.  Chie f Executive O ffi cer (CEO) Report Requirement

• CEO reporting exceptions

For more informat ion on these report s,  you can review the  

Texas Higher Education Coordinating Board training to see  

the  contents of these reports.  

https://www.texarkanacollege.edu/wp-content/uploads/2024/10/THECB-PowerPoint-Presentation-Sexual-Harassment-Sexual-Assault-Dating-Violence-and-Stalking-New-State-Mandates-for-Postsecondary-Institutions.pdf


SUPPORTIVE 

MEASURES, 

CONFIDENTIALITY & 

VICTIM RIGHTS



Supportive Measures

Upon no t i f ica t ion o f a compla int ,  TC  wi l l  of fer  suppo r t ive measures to  both 

the compla inant and  respondent.  These are non -d isc ip l ina ry,  ind iv idual iz ed 

serv ices des igned  to resto re o r p rese rve equal  a ccess to TC ’s  programs 

without unre asonably burden ing  the  o the r pa r ty.  Examp les of  suppo r t ive  

me asure s inc lude:  

•  Counsel ing  serv ice s 

•  Mod i f ica t ions to  a cademic  o r wo rk  schedu les 

•  No-contact  orde rs  

•  Ad justments to campus hous ing  or  transpo r tat ion These mea sures are 

avai la ble whether  the complainant f i les  a f orma l  complaint .

Counselo r:  903-823-3143 or  tc. counse lor@texarkanac ol lege.edu

P regnancy advoca cy:  903 -823-3462 or  
k ippie.har tcraf t@texarkanaco l lege.edu



Confidentiality 

TC wil l keep confidential the identity of 

complainants, respondents, and witnesses except 

as required by law or as necessary to conduct the 

grievance process. 

This grievance process ensures fairness, 

accountabil ity, and transparency, in compliance 

with the 2024 Tit le IX regulations.



Victim Rights
A vi c tim may  request t hat  the  insti t uti on not  inv est i ga te  the  reported incident .

The  insti t uti on may choose  whe the r to  honor t he request  not t o i nvest iga te  af t er  

cons ide r ing:

•  Se r iousness  of  t he a ll ega ti on

•  Exi st ence o f  other reports

•  Ri sk o f  harm to o thers

•  Any o the r rel evant  fac tors

The  insti t uti on mus t t el l  the  vi ct im the outcome o f  the  dec is ion rega rd ing whether 

t o i nvest iga te .  I f  the  ins ti tut ion does  not  inv es ti gate,  i t mus t t ake  the  reasonable  

steps  it  determines are  neces sa ry, c ons is tent wi th the l aw and inst it uti onal  po li cy ,  

t o pro te ct  the  hea l th and safe ty  of  t he communit y i n rel at i on t o the a l leged 

incident .



QUESTIONS OR CONCERNS

Human Resource s Di rec to r /  Ti tl e IX  Coord inator

Texa rkana  Col l ege

250 0 N Robi son Rd

Texa rkana , TX 755 99

903-823-335 5

human.res ources@texarkanaco ll ege .edu

ht tps: //www.texark anaco ll ege .edu/s exua l-misconduc t/  

mailto:human.resources@texarkanacollege.edu
https://www.texarkanacollege.edu/sexual-misconduct/
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